L) IntringicEdge Identifying Your DISC Profile
.S

High C - Compliant | High D - Dominant
Detail-Oriented, Analytical, Precise | Driven, Results-Oriented, Bold
You might be a “High C" if you: | You might be a “High D" if you:

-Value accuracy, structure, and rules [lEnjoy taking charge and making quick decisions

[ILike to analyze information before making
decisions | LFocus on goals and results over processes
[IPrefer written communication and clear

documentation [IGet impatient with delays or indecision

| LIFeel confident pushing boundaries or
challenging the status quo

| [IPrefer direct, to-the-point communication

[ lAre uncomfortable with risk or unclear
expectations

[1Often ask questions to fully understand the

IIWhyII
[JAre motivated by achievement, success, and
[IHold yourself and others to high standards | winning
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High S - Steady |

Supportive, Consistent, Calm |
You might be a “High S” if you: | You might be a “High 1" if you:
[IPrefer steady routines and predictable | [ILove meeting new people and making

environments connections

[lAre known as dependable and loyal | [IPrefer talking things out over writing or planning

[IDislike sudden changes or pressure | OGet energized by group settings and
| brainstorming

[ITend to put others’ needs before your own
| [Often bring positivity and excitement to a team

LlICommunicate with kindness and patience |

|
[IFeel most comfortable when part of a stable,
cooperative team | OTend to act on gut feeling rather than detailed

[ Value being liked, included, and recognized

| analysis



